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Hello ev-
eryone and 
w e l c o m e 
back to an-
other issue 
of Jersey 

Firefighters newspaper. That is 
correct, I said Jersey Firefighters. 
If you haven’t already noticed 
by looking at the front page, 
we have recently eliminated the 
“Now” in our name while also 
adding a new and updated logo. 
We have been working hard on 
making some big changes in our 
newspaper these days. For your 
information we are on a path-
way of doing even bigger and 
better things for our New Jer-
sey Firefighters and their fami-
lies to benefit from. Throughout 

the next few months ahead, our 
management is reaching out to 
every necessary fire service re-
source in America to invest in 
and submit more important in-
formation to our readers, as well 
as increasing our ads, which will 
offer our readership the oppor-
tunity to reach more products 
and healthcare providers, who 
are there for the fire service. 
 The Jersey Firefighters staff 
works hard every day to cre-
ate easier pathways and better 
resources to provide more in-
depth information to all our 
active and retired firefighters, 
keeping our promise to ensure 
Jersey Firefighters newspaper is 
the best source of fire news and 
fire service information in the 
State of New Jersey. And please, 
don’t be shy if you or a friend 
who has something important 
to share, which needs exposure. 
Drop me an email and let me 
know who you are and what you 
feel needs to be submitted. Es-
pecially, if you have a great idea 
or some info that you feel is im-
portant enough to reach our Jer-
sey Firefighters in their homes 
and in their firehouses.
 I personally review and 
consider all submissions fairly 
and properly, giving full credit 
to those who respectfully sub-
mit articles that are published.
 I hope to hear from you 
real soon. In the meantime, my 
brothers and sisters please don’t 
forget to stay well hydrated this 
summer, and drivers, don’t for-
get to fill those water coolers on 
the rig for your crew every day, 
especially on those hot and hu-
mid summer days and nights 
ahead. May you all have a won-
derful and memorable 2019 
summer and remember to drop 
me that email with your fire 
news story. Stay Safe and Hy-
drated! See you in November.

Editor-In-Chief
F/F Freddy Tenore (Ret.) 
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By roB MunSon

By roB MunSon

“at tHE Box” with RoB MUnson

Congratulations to Belleville Fire Department on Their New Fire Chief and recent Promotions 

Newly promoted Belleville Fire Chief- John Olivieri (center), Deputy Chief- Timothy Buck-
ley (left), and Deputy Chief- Martin Lutz (right)

Newly promoted (L-R) Lieutenant Steven Salzer, Captain Scott Dupont, Battalion Chief 
Frank Papaianni, Battalion Chief Scott Wentworth, Lieutenant Brian Salmon

Newly promoted Captain  
William Hands, Jr.

Photos courtesy of Jeanne Lombardi

May 31, 2019 Newark FD transmitted 
the box for a reported house fire at 421 
S.15th Street. Numerous calls and a 
report of Entrapment on the 3rd floor. 
Engine 11 reported heavy smoke in 

the area and arrived first due shortly 
after reporting heavy fire showing 2nd 
floor extending to the 3rd. Heavy fire 
involved the top two floors of a large 
vacant 2.5 story wood frame. DC1 

Special Called an additional 2&1 to 
the fire. Primary searches were neg-
ative as 5 interior lines pushed in to 
knock down all visible fire in 20 min-
utes. Extensive overhaul was needed 

as fire extended into the Cockloft and 
roof area. EMS treated a few members 
on scene with oxygen. No injuries re-
ported. 

 May 1st, 2019 New-
ark  3rd Alarm was struck 
for a fire at 200 Warren 
Street. Companies had 
heavy smoke showing 
from Side A and Side C 
on arrival. trucks forced 
entry and located   heavy 
fire in the basement of 
the Vacant American 
Arts High School. A 

large 3 Story Brick. Fire 
Extension to 1st floor as 
companies force entry. 
Electrical Feed Fire in 
basement. With holes in 
the 1st floor, firefighters 
had to operate in hazard-
ous conditions. tour 3 
made a fast stop of fire. 

Newark Signal 11 With Special Calls

Newark 
Battles Vacant 
School Fire
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By DEPuty ChiEf PEtEr DAnzo www.padphotography.net

Firefighters Battle 5 Alarm in Paterson

 Paterson, NJ firefighters were 
dispatched to a reported fire at 257 
river St just prior to 01:00 on May 
6th, 2019 in what would become a 
very busy night. 
 on arrival of 1st due E-5, the 
captain reported heavy fire show-
ing from the 2nd floor of a large 3 
story ordinary building. Multiple 
lines were quickly stretched into 
the building as the trucks opened 
up and conducted searches as the 
2nd alarm was struck within 5 
minutes of arrival as co’s appeared 
to be making progress and the 
main body of fire appeared to be 
knocked down. Deputy 2, Chief 
Calamita took over command at 
01:05 and reported heavy fire once 
again showing from the 2nd floor. 

The building was approximately 
200’ X 50’ and contained stores 
on the 1st floor with apts on the 
2nd and 3rd. The area where the 
fire appeared to have started was 
vacant. At 01:25, crew reported 
heavy fire in the cockloft and top 
floor forcing command to evacu-
ate the building. Heavy fire raced 
across the cockloft and dropped 
down into the 3rd and 2nd floors 
as co’s experienced water pressure 
issues. 
 1 ladder pipe, 2 tower lad-
ders, 2 deck guns and several hand 
lines were put into operation as a 
collapse zone was established. Be-
sides the water pressure problems, 
access to the rear of the building 
was restricted due to the fact that 

the building was built up against 
the Passaic river. Several collaps-
es occurred, one which destroyed 
a vehicle parked in front of the 
building when a large section of 
the front wall fell outward. Co’s 
continued to operated for several 
hours and at 04:00 command re-
ported all companies still working 
but making progress. The fire was 
placed under control just before 
06:30, no injuries were reported 
and several people were left home-
less. During this fire, both mutual 
aid co’s and Paterson co’s respond-
ed to 2 additional fires, 1 in a com-
mercial building and 1 in a vacant 
frame. 
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 on April 1st, 2019 at 8pm, the 
West Milford Fire Company 4 Fire-
house hosted 50 years in the fire ser-
vice surprise party for retired New-
ark Fire Department Deputy Chief 
John riker. Firefighters from all over 
the area were in attendance including 
some of his longtime friends and fam-
ily as well as members and officials of 
the West Milford Fire Department. 
The surprise was a complete success 
and truly unexpected by the Chief. The 
evening began as a meeting leading to 
the big surprise that totally blew Chief 
riker away. The evening brought back 

memories with a taste of that good 
old firehouse cooking that Chief rik-
er actually took part in preparing in 
order for the party planners to cam-
ouflage the surprise. The West Mil-
ford meeting quickly ended with the 
announcement of  “Surprise” leading 
to an extremely proud, yet emotional 
speech by the Chief that ended with 
thunderous applause followed by the 
presentation of a very well deserved 
“50 Years in the Fire Service” plaque 
with fire patches he donned through-
out his 50-year career. (Newark, West 
Milford, Passaic, little Falls and Pas-

saic County College Public Safety 
Academy as the Chief Instructor.) The 
Chief took some photo shoots with his 
brother and some of his close friends 
and then joined everyone at the ta-
bles for an amazing firefighter family 
style dinner served by West Milford 
Firefighters. The night would not have 
been complete without some of that 
good old-fashioned firehouse war 
storytelling during and after dinner 
preserving all those memorable mo-
ments with Deputy Chief John riker 
throughout his astounding 50 years in 
the fire service career. The West Mil-

ford Fire Department and friends of 
Chief riker had succeeded in host-
ing this historical evening honoring 
a great man. Great Job Everybody! 
In conclusion, The Jersey Firefighters 
Newspaper staff would also like to 
personally congratulate ret. Deputy 
Chief John riker on his 50 Years of 
Fire Service. May He Have 50 more!

 on May 27th  the Emergen-
cy Services organization for Bogota 
held their annual inspections. This 
was held in front of Borough Hall 
on Memorial Day morning. Bogota 
Mayor Chris Kelemen and members 
of Council were given tours of the 
equipment used by the Bogota Volun-
teer Fire Department and Volunteer 
rescue Squad. The Fire Department is 
made up of four different Companies. 
Hook and ladder Co. #1 and Engine 
Co #1 are based in the W. Broad Street 
Firehouse. Hose Co #2 is housed in 
the Central Ave. Firehouse. With En-
gine Co. #3 located in the West Shore 
Ave Firehouse. rescue Squad #46 is 
station in the Kennedy Emergency 
Services located on W. Main Street.
 The elected officials started with 
the fire department and moved from 
one piece of apparatus to the next, 
while members of each company ex-
plained what the job was of each appa-
ratus. The firefighters showed off the 
wide range of equipment each vehi-
cle carries. Items ranged from the air 

tanks and face masks used when fire-
fighters need to entry a smoke-filled 
building. When explaining this type of 
situation, the officials were also shown 
the high intensity flashlight, and locat-
ing device on each set of turnout gear. 
 A variety of power and hand 
tools were also on display. This includ-
ed standard axes and pikes to circular 
and chain saws. It was explained that 
the use of hand tools was for simple 
entry into building and rooms, with 
the pikes being used to remove sur-
face from walls and ceilings. The of-
ficials were also told that the power 
tools are used to more aggressively 
open solid surfaces. It was explained, 
at times, firefighters will be deployed 
to a roof of a structure to create vent 
holes for the smoke to escape. The 
Mayor and Council were also shown 
other equipment needed to insure the 
effectual operation of a modern fire 
department. Everything from high 
capacity fans to the different sizes of 
nozzles and hoses were put on display 
and the reasons and uses for each were 
explained. 

 From time to time, a politician 
stopped to ask questions about a piece 
of equipment. Sometimes this was 
done out of the need to learn more 
about how something should be used. 
other times, it was to hear that the 
equipment the Government had pur-
chased with taxpayer money is being 

used prop-
erly. Both 
the Mayor 
and Coun-
cil asked 
if there is 
a need for 
something new or to be replaced. The 
firefighters also shared their thoughts 
on how the items purchased for their 
use are working out. The elected of-
ficials also heard about the hours of 
training, practice, and maintenance 
required to  keep all the equipment at 
the highest level of usability.
 At the completion of the inspec-
tions, the fire crews gathered at the 
firefighter monument in Borough 
Hall Park, where a service was held 
for those members who have passed 
away.
 The Mayor and Council then 
move on to learn about the duties per-
formed by rescue Squad #46. While 
some tools and equipment were sim-
ilarly to the fire department, others 
were special to the rescue squad. one 
obvious apparatus that stood out was 
Marine rescue 46. This is their water-
craft they use to perform rescues on 
the Hackensack river or on the over-
peck Creek. The rescue squad’s vehi-
cles come equipped with lights to il-
luminate night emergencies. They are 
called to assist both the fire and police 
departments when needed. They also 
have building supplies to secure a 
building if extensive damage has oc-
curred. There are also several genera-
tors on each apparatus including the 
vehicle themselves. 
 The Bogota Fire Department, and 
all the other Emergency Service Com-
panies in Bogota are now currently 
recruiting new members to become 

volunteers. This is open to anyone, 
male or female who are at least eigh-
teen years of age, and are residents of 
Bogota as well as ridgefield Park, te-
aneck, and Hackensack. training and 
equipment will be provided. There is 
also a junior firefighter program open 
to young men and women who are at 
least sixteen years of age. A junior fire-
fighter will also receive training and 
be a part of the support system to the 
firefighters themselves. 

 For more information about vol-
unteering please to: bogotafire.org/ or 
call; 201-342-1736 ext. 2007. There 
is also a meeting the 1st Wednesday. 
of each month at the W. Broad Street 
Firehouse from 7:00-8:00 pm
 to volunteer for any of these de-
partments please visit them at the fol-
lowing site;
Bogota Volunteer Fire Dept:  
http://www.bogotafire.org/
Bogota Rescue Squad:  
BogotaRescue@gmail.com
Bogota Auxiliary Police Dept:  
http://www.bogotapolicedept.
org/#!auxiliary-police/c46n

By f/f freddy tenore (ret.) newark f.D.

By StEPhEn MAzzELLA

Celebrating 50 Years In the Fire Service 

Emergency Services organization  
for Bogota Annual Inspections

Photo courtesy of Adam Alberti

Members of the Bogota Volunteer Fire Dept.

Deputy Chief John Greiner (L)  Bogota Fire Chief 
Alex Bruess (C) Battalion Chief Ken Kalman (R)

Bogota Fire Chief Alex Bruess explaining breathing equip-
ment to Bogota Mayor and members of Council.

Members of the Bogota Volunteer Rescue Squad
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LIEUTENANT & CAPTAIN ORAL PRESENTATION CLASS

• Fire-ground Evolving Incident 
• Incident Command- Incident Action Plan (Strategy & Tactics) 

• Hazmat– Incident Action Plan (Strategy & Tactics) 
• Specific Orders – Company Officer (Tactics) 

• Subordinate/Administration Problem(s) (Including Harassment) 
 

You will learn an organized step by step approach that will help you answer any 
oral question for any type of scenario for any department exam. 

 
FIREFIGHTER PHYSICAL PRACTICE TEST (PPT) 

August 25th 
➢ THIS IS THE LAST TIME THIS YEAR - SPOTS WILL FILL FAST 

 
➢ We added the Ladder Climb and the Darkened Maze                                                               

The course is set up to mimic the actual test. 

➢ You will be Trained & Inspired by Career Firefighters and Officers 

➢ Go to the website to view videos of the course 
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lIGHtNING StrIKE StArtS 
rUtHErForD BlAZE

SADDlE BrooK BAttlES  
A SECoND AlArM

By BiLL toMPkinS By BiLL toMPkinSwww.Btfirephotos.com www.Btfirephotos.com

38 So. WAShinGton AVE.
BErGEnfiELD, nJ 07621

peterscamera@optonline.net
peterscamera.com

201-384-1749
fax 201-384-4919

BiLL toMPkinS

 on April 15th, shortly after an 
intense line of thunderstorms passed 
over Northern New Jersey, rutherford 
fire units were dispatched at 4:31 AM 
to 139 ridge road for a report of a fire. 
Companies arrived to heavy fire in the 
rear of a large 2 ½ story frame dwell-
ing. A second alarm was transmit-
ted bringing mutual aid to the scene. 
lines were stretched to the interior as 
the truck vented the roof. 
 Heavy fire vented out of the “D” 
side and extended into the attic area. 
Members on hand lines were able to 
knock down the fire on all but the at-
tic. The fire broke through the roof in 
several areas as the heavy fire worked 
its way to across the entire roof. ruth-

erford’s ladder and East rutherford’s 
tower opened up and eventually was 
able to quell the visible attic flames. A 
heavy rain continued to fall as a third 
alarm for coverage was sounded. All 
members were withdrawn for a short 
time due to questionable structural in-
tegrality of the attic area. The fire was 
eventually placed under control ap-
proximately three hours after arrival.
 It is believed the fire was caused by 
a lightning strike. one police officer 
was treated for smoke inhalation. East 
rutherford, lyndhurst, North Arling-
ton, Secaucus, Wallington, and Carl-
stadt fire units operated at the scene. 
Six residents of the home were dis-
placed, but not injured. 

 A basement fire in a Saddle 
Brook home caused extensive damage 
on May 14th. 
 Firefighters responded at 7:00 
AM to 19 Hutter Street and faced a 
small 1 ½ story frame dwelling with 
heavy smoke showing. A second 
alarm was transmitted. The fire was 
located in the basement with smoke 

throughout. Extensive clutter in the 
home temporarily forced members to 
a defensive operation. 
 The fire took over one hour to 
control with no reported injuries. The 
lone resident safely evacuated with 
her cat before arrival of firefighters. 
The cause is believed to be electrical. 
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 My friends, it is once again time 
for me to create a ripple on the waters 
of the American Fire Service. to do 
this, I must toss a stone to make it skip 
across the water. let me explain the 
nature of the stone that I am tossing 
into our collective pond. It is simple, 
but then again it is not. I want each of 
you to become the farmer who plants 
the seeds for a better organization 
within the soil of their existing fire de-
partment.  
 Think about this my friends.  
How many leaders cannot lead?  How 
many mangers cannot manage?  How 
many followers cannot follow?  Sad 
to say, there are far too many who fall 
into each category.  let me once again 
offer my thoughts on the basics for 
creating a vibrant organization.  There 
may be those among you who are 
tired of hearing me sound off about 
the basics of such topics as leadership, 
management, and organizational de-
velopment.  
 let me state for the record that I 
might be tempted to apologize for the 
repetitive nature of certain parts of 
my message, if it were not such a per-
sistent problem.  let me also suggest 
that those folks who really need to 
hear the message are not tuning into 
the world of Firehouse and Firehouse.
com.  They need someone to take 
them to the field and help them plant 
the seeds of change.
 That is why I preach to you, the 
people who have become my choir.  
only when you take the message and 
begin to pass it along can we hope to 
have an impact upon our fire service.  
This is called the multiplier effect and 
it will not happen unless you take an 
active role in the process.  You must 
spread the word.
 one thing for sure my friends, 
there is one person out there that I 
know will not be reading my words in 
this issue.  After the last issues com-
mentary on the situation in Maryland 
he (or she) sent me a rather lengthy 
treatise that essentially dismissed me 
as a blathering fool.
 He (or she) cried long and loud 
bemoaning the fact that Firehouse.
com wasted so much space carrying 
the blathering of a fool with an ego 
so fragile that the fool found it neces-
sary to hide his delicate body behind 
a whole slew of letters at the end of 
his name.  What a hoot.  This person 
has no idea how much laughter he 
brought into my world during the past 
couple of months.  
 I mentioned to my detractor that 
as a writer of commentary, my prima-
ry task is to make people think.  I stat-
ed that it was obvious from the length 

of his (or her) assault on me that a 
considerable amount of time on their 
part had been devoted to reading and 
thinking about my words.
 let me reinforce my message to 
“Some Dude.”  I write to make you 
think.  It is not my task to have you 
love me or hate me.  It is my task to 
make you think.  At that point I then 
thanked that person for taking so 
much time to think about my words 
and spending so much time to create 
a lengthy email reply.  I also thanked 
them for helping me to accomplish 
my avowed purpose here on earth.
 This is the mission which I have 
set forth for myself in this issue.  I want 
to see a whole lot of thinking going on 
around here.  I want all of you to read 
this commentary and then share the 
thoughts within it with someone with 
whom you spend time with in a fire 
station.  It might be a friend or associ-
ate, but that does not matter.  I would 
then like to ask about a hundred of 
you to read it again and share it with 
your fire chief.  There are two forms of 
sharing:
  1.  You print it out and hand it 

to them.
 2.  You print it out and slide it un-

der their door when they are 
not in their office.

 Either is good enough for me.  
From the response to many of my past 
emails, I do know that my words have 
flown under more than one closed of-
fice door.  I am also certain that some 
of you have seen my words used in 
place of toilet tissue from time to time.  
That is all right too.  You cannot like 
me or dislike me until you take the 
time to read my words and form an 
opinion.   By then it is too late.  I’ve 
gotten to you: you have thought.  
 let me offer another provoca-
tive statement.  Far too many of our 
current crop of leaders (and I use that 
word to describe position, not talent) 
have poisoned the waters of our fire 
service through their selfish approach 
to organizational development.  They 
have adopted a style of leadership that 
can best be described as “self ahead of 
all others” leadership.  Their motto is 
quite simple,  “Hooray for me and the 
hell with you.”
 These same people then pro-
ceed to wonder why their people are 
working according to their own indi-
vidual self agendas.  These “leaders” 
are wondering why they are having 
trouble rallying the troops around the 
flagpole at the center of their organi-
zation.  The Bible covers this one my 
friends.  I suggest that these folks are 
just reaping the seeds which have been 

sown by them and our society in gen-
eral as it has evolved over the past few 
decades.  
 Since I am going to ask you to 
plant some seeds within the soil of 
your organizational world, it is proba-
bly a good idea for you to think about 
the societal soil with which we must 
deal in this the 21st Century.  If you 
are getting on in years, do you think it 
is the same societal soil that you and 
I grew to adulthood in?  If you are a 
younger person, do you even care that 
society has changed in the last few de-
cades?  Is the impact the same if you 
are in the generation between the X, 
Next, and Boomers cavalcade?  Be-
lieve me when I say that it is important 
for all of you to look at this concern.
 The issue of societal soil is of crit-
ical importance because that is where 
you must plant the ideas for changing 
your fire department.  Along these 
lines, let me give credit where credit 
is due.  It was my good fortune to hear 
a truly outstanding sermon in church 
recently.  It was preached by reverend 
Wesley Granberg-Michaelson, the 
General Secretary of the reformed 
Church in America.  We were fortu-
nate that he was able to take time from 
his busy schedule to help our congre-
gation celebrate 150 years of sharing 
faith in the Colts Neck, New Jersey 
community.  
 His words were truly inspira-
tional, drawing upon the thoughts of 
Mahatma Gandhi and the Holy Bible.  
While he was challenging us to grow 
the Christian faith in our commu-
nity, I saw an immediate cross over 
to the world of the fire service.   He 
was speaking on the need to plant our 
seeds of faith into the soil of our cur-
rent society to grow and nurture our 
flock.
 In my mind I began to ponder 
the problems of planting the seeds of 
good leadership in our fire organiza-
tions to build a solid foundation for 
the people who will follow us in the 
future.  He spoke of the problems with 
our soil right now.  He spoke of how 
few people were attending an orga-
nized religious movement in Amer-
ica today.   He spoke of the millions 
who never worship in a given week.  
The shocking part of this was that the 
numbers have doubled in the last de-
cade.
 reverend Granberg-Michaelson 
then spoke to the actual flaws which 
have worked to make the soil of our 
soul so hard to till these days.  He 
heavily referenced Gandhi when he 
spoke of the following weaknesses 
running rampant in American society 
today:

	 •		We	see	politics	without	princi-
ple.

	 •	There	is	wealth	without	work.
	 •		We	see	commerce	without	mo-

rality.
	 •		We	 see	 the	pursuit	 of	pleasure	

without conscience.
	 •		We	see	science	advancing	with-

out an advance in morality.
	 •		We	 see	 those	who	 try	 to	wor-

ship without making a sacrifice.
 They seem to be just as applicable 
as they were in Gandhi’s time.  let me 
add one thought of my own.  There has 
been a growth in the feeling that the 
world owes us a living.  That one goes 
back beyond Jiminy Cricket, the Walt 
Disney character of my youth who 
sang a cute little song with that same 
title during the cartoons I watched on 
the weekly Walt Disney Hour.  
 How are you and I going to plant 
the seeds of hard work, sacrifice, and 
dedication into a soil tainted with 
such a wide array of negatives?  It will 
not be easy.  Nothing good or worth-
while in life ever is.  It is up to us to 
stand toe-to-toe with those who take 
the negative posture of the naysayer.  
 Both a faith in God (or your 
choice of a Supreme Being) and a 
faith in the good works (and future 
potential) of your fire department re-
quire you to believe in something that 
grows beyond the boundaries of your 
human body.  You must have faith in 
the actions of others.  
 Whether you are working as a 
Pastor or a Fire Chief, the rules and 
needs are the same.  According to 
reverend Granberg-Michaelson you 
must bring people into your organiza-
tion.  You must build them up to be a 
productive part of your organization.  
You must then turn them loose to do 
the good things for which they have 
been trained and indoctrinated.  
 Bringing someone into your or-
ganization requires you to reach out 
to them and share your beliefs with 
them.  Initially, you need to listen 
more than you need to speak.  to do 
this you need to create a vision that 
meets the identified needs of your or-
ganization and your community.  Por-
tray that to potential newcomers, then 
sit back and listen to their thoughts.
 Unfortunately, it does not always 
happen this way.  In far too many in-
stances, the leader simply sits down 
and thinks.  The leader then works to 
create their vision for the future of the 
organization: theirs and theirs alone.  
That is all well and good, as far as it 
goes.  Unfortunately, far too many fire 
chiefs (and some pastors I am sure) 
stop right there. 

By Dr. hArry r. CArtEr, fifireE, Cfo

The organizational Missionary: 
Planting the Seeds of Change

(Continued on bottom of page 16)
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Nicholas J. Tedesco Jr.  
GSL President & CEO 
Retired Assistant Fire Chief 
Totowa, NJ Fire Department

SPECIAL RATES FOR  
THOSE WHO SERVE!

GSL Savings Bank is offering special rate considerations for active or  
retired New Jersey Firefighters, Fire Departments, and Police Officers.

To learn more about these offerings, visit your local branch or call 201-869-9300.

CD SPECIAL
Increase the rate on any CD by  

25 basis points (.25%)*

MORTGAGE SPECIAL
Decrease the rate on any conventional 
mortgage by 25 basis points (.25%)**

* Proof of eligibility required. **Offers may be modified or discontinued at any time without notice. Mortgage rate reductions for primary residences only.

GSLSavingsBank.com
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NEW DElIVErIES

Aura Volunteer Fire Company, Elk 
township, Gloucester County, New 
Jersey. 2019 rosenbauer MP-3, Job 
#H-19302 is equipped with a 4 door 
8 seat climate controlled Commander 
cab, raised roof, full height rear doors, 
911 seats, 450HP Cummins l9 Diesel 
engine, Allison EVS3000 automatic 
transmission, Hale 8FGF 1500gpm 
single stage pump, 1000 gallon poly 
water tank, trident air prime, InCon-
trol 300 pressure governor, Hypro Fo-
amPro 2000 foam system, 20 gallon 
Class A foam tank, Harrison 10kW 
generator, Kussmaul auto-eject bat-
tery conditioner, 4 bank 4000psi air 
cascade system with rSP 2 bottle fill 
station, lED compartment lighting, 

saws, fans, tarps, forcible entry tools, 
slide out tool trays, swing out tool 
board, Hurst extrication tools, Han-
nay electric reel, SuperVac Command 
light, rear ladder tunnel, coffin style 
compartments, hazmat absorbants, 
back boards, rear booster hose reel, 
cribbing, rear water tank direct fill, 
hard sleeve tunnel, Milwaukee tools, 
Federal Q2B mechanical siren, front 
bumper mounted extrication tools 
with hydraulic reel, Whelen front lED 
brow light, winch receivers on all four 
sides, Whelen electronic siren, front 
discharge, lED warning lights. Sold 
through Defender Emergency Prod-
ucts, Brick, N.J. The salesman was Bob 
Grey. 

It’s new to them! Aura firefighters also 
took delivery of Whitman Square’s 

ltI ladder. 

Thorofare Volunteer Fire Company, 
West Deptford township, Gloucester 
County, New Jersey. 2019 Seagrave 
Marauder, Serial #78J99 is equipped 
with a tB70CA 4 door 6 seat climate 
controlled cab, 2 EMS compartments 
in rear of cab, raised roof, full height 
rear doors, 450HP Cummins l9 Die-
sel engine, Allison EVS3000 auto-
matic transmission, Waterous CMU 
C20D two stage 2000gpm pump, 500 
gallon UPF Poly tank III water tank, 
Pump Boss throttle, Waterous elec-
tric prime, Akron Brass deck gun, 
Kussmaul auto-eject battery condi-

tioner, lED compartment lighting, 
saws, fans, tarps, forcible entry tools, 
Hurst extrication tools, rescue style 
body, 10kW Harrison generator, Slide 
Master tool trays, pull out tool boards, 
Hannay electric cord reel, top boost-
er hose reel, rIC pack, high rise pack, 
ladder tunnel, portable winch, two 
rear 2 ½” discharges, Stokes rescue 
basket, Paratec struts, Junkyard Dog 
struts, bottle jacks, 2 ¼ ton floor jack, 
cribbing, Maxi Force air bags, Federal 
Q2B mechanical siren, lED warning 
lights, front brow light, twin front dis-
charges.

Borough of Avalon Volunteer Fire 
Department, Cape May County, New 
Jersey (Cooler By A Mile!) 2019 Pierce 
Enforcer PUC, Job #32548 is equipped 
with a 4 door 6 seat climate controlled 
cab raised roof, full height rear doors, 
tAK-4 suspension, 911 seats, 2 EMS 
compartments in rear cab, 450HP 
Cummins l9 Diesel engine, Allison 
3000EVS automatic transmission, 
1500gpm single stage pump, Husky 
12 CAFS foam system, trident Air 
Primer, 750 gallon UPF Poly tank III, 
Air Max intake relief valve, 25 gallon 

foam tank, front suction, Federal Q2B 
mechanical siren, front discharge, 
swing down ladder arm, Kussmaul 
auto-eject battery conditioner, Gortite 
shutters, Wil-Burt Night Scan, Hurst 
extrication tools, 2 hydraulic reels, 
swing out tool boards, lED compart-
ment lighting, saws, fans, tarps, forc-
ible entry tools, slide out tool trays, 
coffin style compartment on drivers 
side, hard sleeve tunnels, rear facing 
camera, twin 2.5” rear discharges, 
twin front lED brow lights, Whelen 
E-2 siren, lED warning lights. 

Green Creek Volunteer Fire Company, 
Middle township, Cape May Coun-
ty, New Jersey. 2018 Pierce Enforcer 
PUC top Mount engine, Job #32363 
is equipped with a 4 door 6 seat cli-
mate controlled cab, raised roof, full 
height rear doors, 450HP Cummins 
l9 Diesel engine, Allison 3000EVS au-
tomatic transmission, 1500gpm PUC 
pump, 750 gallon UPF Poly tank III 
water tank, Husky 12 foam system, 
trident Air Primer, EMS box in rear 
of cab, tAK-4 suspension, Gortite 
shutters, lED compartment lighting, 

saws, fans, tarps, forcible entry tools, 
tFt remote controlled M-Er Mas-
ter Stream deck gun, roof top storage 
compartments, booster hose reel, tFt 
portable deluge, gas meters, rear lad-
der tunnel, rear direct tank fill, rear 
direct lDH inlet, revel Scout portable 
lED lights, swing out tool boards, rear 
facing cameras, Federal Q2B mechan-
ical siren, Wil-Burt Night Scan, front 
lED brow light, lED warning lights, 
front discharge, Whelen Powercall 
siren. Sold through Fire & Safety Ser-
vices, South Plainfield, N.J.

ocean View Volunteer Fire Company, 
Dennis township, Cape May County, 
New Jersey. 2019 Peterbilt / Pierce wa-
ter tender, Job #32403-01 is equipped 
with a 2 door 2 seat climate controlled 
cab, 565hp Cummins ISX-15 Diesel 
engine, Allison 4000EVS automatic 
transmission, Hale QMAXXS150-23S 
single stage pump, UPF Poly tank III 
water tank, trident Air Primer, 3000 
gallon Folda-tank with Zico lift, slide 
out tool trays, Kussmaul auto-eject 

battery conditioner, lED compart-
ment lighting, 2 side & one rear 10” 
dump chutes, Amdor shutters, hard 
sleeve tunnels, 2 rear direct tank fills, 
rear facing camera, front lDH inlet, 
front discharge, Federal Q2B mechan-
ical siren, front Pioneer lED brow 
light, lED warning lights, Whelen 
Powercall siren. (Sold through Fire & 
Safety Services, South Plainfield, N.J. 
Sam Squire was the salesman, and the 
cost was $450,000 (approx.) 

By DEnniS C. ShArPE Dennis C. Sharpe photos
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Marmora Volunteer Fire Company, 
Upper township, Cape May Coun-
ty, New Jersey. 2018 Pierce Enforcer, 
Job #32229 is equipped with a 4 door 
6 seat climate controlled cab, raised 
roof, full height rear doors, 450HP 
Cummins l9 Diesel engine, Allison 
3000EVS automatic transmission, 
Hale QMAXXS-200-21X single stage 
pump, 1000 gallon UPF Poly tank III 
water tank, Bostrom FF seats. Barrier 
style cab doors, 2 EMS boxes in the 
rear of the cab, 3 trident air primers, 
FrC InControl 400 pressure governor, 
2 Hale master Intake valves, tAK-4 
suspension, Kussmaul auto-eject bat-

tery conditioner, Stokes rescue basket, 
lED compartment lighting, Gortite 
shutters, roof top storage, Blitz Fire, 
saws, fans, tools, tarps, forcible entry 
tools, rear facing cameras, hard sleeve 
& ladder tunnels, Milwaukee tools, 
oil dry hopper, Paratech struts, extri-
cation tools, cribbing, Hannay elec-
tric reel, FrC lED scene lights, lED 
MArS lights, Federal Q2B mechan-
ical siren, Whelen Powercall siren, 
front discharge, front lED brow light, 
lED warning lights, hitch receivers on 
all 4 sides. (Sold through Fire & Safety 
Services, South Plainfield, N.J.) 

Pennsauken township Fire Depart-
ment, Camden County, New Jersey. 
Pair of 2019 Pierce Enforcers, Job # 
32537-01 & 32537-02 are equipped 
with 4 door 6 seat climate controlled 
cab, flat roofs, 450HP Cummins l9 
Diesel engines, Allison 3000EVS au-
tomatic transmissions, Waterous CSU 
C20D single stage 2000gpm pumps, 
trident air primers, Pierce Smart 
pump, 500 gallon UPF Poly tank III 
water tanks, 911 seats, 2 EMS com-
partments in the rear of the cbs, 6kW 
Harrison generators, front & rear & 
side winch points, FASt board, foam 
bag, Camden City bag, Kussmaul au-

to-eject battery conditioners, rescue 
style compartments, lED compart-
ment lighting, slide out tool trays, 
saws, fans, tarps, forcible entry tools, 
rIt packs, Hydra rams, Struts, Hol-
matro Core rescue tools, 2 ton grip 
hoists, cribbing, Whelen lED scene 
lighting, rear Hannay electric reels, 
angle grinders, Dremel tools, decon 
shower, front suctions, front dischrg-
es, Federal Q2B mechanical sirens. 
Sold through Fire & Safety Services, 
South Plainfield, New Jersey. The 
salesman was Ed Miller, and the let-
tering by Don Draper.

Dennis C. Sharpe photos

 our leaders fail to seek input 
from the people who will be tasked 
with doing all the dirty work required 
to fulfill the mission of the organiza-
tion.  They adopt the age-old posture 
which uses the motto made famous 
by a 1950’s television show: “Father 
Knows Best.”  My friends, this just 
does not work any more (if it ever 
did).  We need to actively solicit a by-
in from the members of our team, be 
it a fire department or a faith-based 
organization.
 These people claim they want 
their people to think, however they 
lack the ability to trust these people 

enough to allow them to think.  rath-
er than turning their people loose, 
they put them in a box and require 
them to do just exactly what they are 
told.
 It is my feeling that it would be 
far better for these leaders to involve 
their folks in the process of planning 
and vision and then seek their input.  
In this way they will be allowed to 
develop a spirit of buy-in to the new 
vision which needs to be developed in 
many parts of our nation.
 This approach will allow you to 
create an organization with a shared 
vision and shared values.  In organi-

zations like this people will work hard 
to get the job done so that they do 
not disappoint their fellow travelers.  
This tactic will allow you to develop 
an organization where hard work and 
dedication are the rule rather than the 
exception.  It will be this way because 
you have allowed them to create an 
environment wherein these attributes 
are encouraged and expected.  
 It is the diligent farmer who seeks 
to grow their crop well.  They become 
devoted to tilling the soil and harvest-
ing the crops.  In the case described 
here it may well be that you must fer-
tilize the soil with the power of ded-

ication, love, honesty, and patience 
(mostly patience).  In a selfish world, 
these attributes are little known and 
not often used.  However, their effect 
remains as it always has.  You will also 
have to be mentally tough and moral-
ly strong, for your loving actions will 
almost certainly be met by cynicism 
and distain.  You may end up getting 
your hands dirty planting the seeds of 
organizational improvement.  So be it.
 Do not worry.  You are battling 
for a better fire service.  I have been 
assured that the lord is on the side of 
the right.  I believe that with all my 
heart and soul.

(Continued from page 12)The organizational Missionary:  Planting the Seeds of Change

A Third Alarm Fire in Wood-ridge
By ChriS toMPkinS www.Btfirephotos.com

 Wood-ridge - A third alarm fire 
tore though an auto body shop on the 
evening of May 17th which was fought 
by mutual aid companies as Wood-
ridge firefighters attended a depart-
ment function. 
 Around 9:30pm, Hasbrouck 
Heights FD was dispatched into 

Wood-ridge for a reported fire at 140 
Park Pl East. Just after dispatch, a sec-
ond alarm was requested due to an-
other departments chief who noticed 
a glow in the sky. Upon arrival, heavy 
fire consumed the one story auto body 
shop with exposure problems. The fire 
began to spread to near by automobiles 

and trailers in 
the yard as com-
mand ordered 
exterior opera-
tions on arrival. 
A third alarm 
was transmitted 
as exterior lines 
and Moonachie’s 
tower were put 
into operations to knock down the 
heavy fire conditions.
 It took firefighters over two 
hours to bring the fire under con-
trol which was declared shortly after 
11pm. Crews remained on scene hit-
ting hot spots thoughout the night. 

Mutual aid from Moonachie, little 
Ferry, Hasbrouck Heights, lodi, Wal-
lington, Carlstadt, and South Hacken-
sack assisted on scene fighting the fire 
while other departments covered the 
towns. The cause of the fire is still un-
der investigation.
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 Paterson firefighters, politicians, and friends gathered on June 2, 2019 for 
the Annual PFD Memorial Service at Fire Headquarters. The yearly service 

honors the 31 members of the PFD who have made the supreme sacrifice serv-
ing the City of Paterson. Valor Awards and Service Awards were also presented.

By BiLL toMPkinS www.Btfirephotos.com
Annual PFD Memorial Service at Fire Headquarters.

Dumont Attic Fire
By ChriS toMPkinS www.Btfirephotos.com

 Dumont, NJ - Dumont fire-
fighters battled an attic fire at 143 
E. Quackenbush Ave. late Saturday 
morning, May 4th. Firefighters were 
called to the area of 137 and 155 East 
Quackenbush Ave. just before 10:00 
A.M. for smoke coming from a house. 
 on arrival of 210 Chief Ferraro, 
a working fire dispatch was transmit-
ted as smoke vented from the attic of 
a large, two-and-a-half story home. A 
FASt team from tenafly and a ladder 
from Bergenfield were requested di-
rectly to the scene. 

 Engine 3 arrived on scene and 
stretched an attack line to the attic 
where crews were met with heavy fire. 
Squad 1 and Engine 5 arrived on scene 
and assisted Engine 3 members with 
knocking down the bulk of the fire 
and preventing any further extension. 
 one dog was rescued from the 
home prior to firefighters’ arrival. No 
injuries were reported and the cause 
of the fire is under investigation. 
Cresskill FD also assisted on scene.
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www.visitblue.com
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Buy a home in the community you serve
It’s possible with a low interest rate available only to you

The current interest rate for the NJ PFRS program is:

3.70% (3.84% APR1)

Serving the citizens of New Jersey has its benefits
The New Jersey Housing and Mortgage Finance Agency provides the Police 
and Firemen’s Retirement Systems (PFRS) mortgage program to police officers 
or firefighters who are active (non-retired) members of the PFRS pension and 
otherwise eligible, with at least one year creditable service at time of application.2 

• The program provides a below-market interest rate on long-term,  
fixed-rate mortgages.

• When financing with us, the program is available on the purchase of a 
primary residence only.

• Your total loan amount can be as high as $484,350.
• The property must be located in the state of New Jersey and can be a  

1 – 2 unit, condominium, or a newly constructed home.
• You do not need to be a first-time homebuyer.

1. This is the current interest rate for the loan program described above for a single-family primary residence and is effective from February 15, 2019 to August 15, 2019, at which time it will be reset by the program administrator.
2. Volunteer firefighters or retired police or firefighters are not eligible for the PFRS mortgage loan program.
Information is accurate as of date of printing and is subject to change without notice. Wells Fargo Home Mortgage is a division of Wells Fargo Bank, N.A. © 2018 Wells Fargo Bank, N.A. All rights reserved. NMLSR ID 399801. AS4869283 Expires 08/15/2019

Maura Weiss
Home Mortgage Consultant
190 River Road,
Summit, NJ 07901
973-214-9466
maura.weiss@wellsfargo.com
www.wfhm.com/maura-weiss
NMLSR ID 1085140

Now’s the time to make your move.   
Contact me to see how I can serve you.
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 So, you have just been sworn in 
as a firefighter. Congratulations on 
your achievement. You may or may 
not have completed your academy 
training, but you are about to re-
port to your shift for the first time to 
meet the team of firefighters you will 
be working with, maybe for the next 
twenty years of your life. Sure, you are 
excited, but as you sit and think about 
everything you “don’t” know, you can 
feel your anxiety level rising. We can 
relate. We have been there.
 Firefighting in general is difficult, 
but a firefighter’s probationary peri-
od is typically the most difficult part 
of his or her career. This is the way it 
is supposed to be, because your pro-
bationary period, which usually lasts 
twelve months, is the period where a 
good department will challenge you to 
rise and meet their standards. This is 
not a time to take lightly, because it is 
during this period when your actions 
are scrutinized by upper management, 
and what you do, or fail to do, can re-
sult in your termination, ending your 
career as a firefighter. If that scares 
you, it should, but not enough that 
you don’t accept the challenge. Being a 
firefighter is all about accepting chal-
lenges. It’s what we do.
 During your probationary peri-
od you’re likely to feel alone. It would 
be wise to remember that the men and 
women you are working with have all 
been “probies” at some point. In many 
departments, each time an individual 
receives a promotion, they must com-
plete another probationary period. 
Why is this? The answer is simple; it’s 
important to determine whether an 
individual is capable of performing 
the duties that are required in their 
new position.
 If you have completed the acad-
emy, you may be wondering why you 
are still under the microscope. one of 
the reasons for this is that the men and 
women you will be riding with want 
to ensure that you have retained the 
information you were taught in the 
academy. They also want to help bring 
you to the next level – the street-smart 
level – of firefighting. Yes, you will 
learn early about textbook firefight-
ing and real-life firefighting, which are 
two completely different things.
 Being on probation does not 
mean that others have the right to ha-
rass or intimidate you. It does; how-
ever, mean that they will push you to 
see what you are made of. It is their 
obligation to do so because it is their 
life that you may have to save one 
day. Therefore, they will push you and 

evaluate you, and sometimes judge 
you, but they will also do more than 
just that. They will also help educate 
and prepare you to become a func-
tioning member of their crew.
 For now, you are a “probie.” You 
may ask, what is that, exactly? In lay-
man’s terms, this is the time you gain 
your reputation – the one that will stay 
with you for the duration of your ca-
reer. Do we have your attention yet? 
Good, because we know what you are 
about to experience, and we want to 
help. Attached is a list of twenty-five 
things every probationary firefighter 
should know and do. As a new fire-
fighter, there are things you should 
know. For example, every firefighter 
knows the probie’s list of responsi-
bilities around the firehouse could 
be summed up in one word… every-
thing. As a probationary firefighter; 
however, you may have tons of ques-
tions about, well, everything.
Since we have walked in your shoes, 
we have compiled the list below to 
help prepare you for the tasks ahead. 
Again, we welcome you to the fire ser-
vice and we wish you a safe and pros-
perous career.
 1. respect the job: Firefighting is 
one of the most respected professions 
in our Country. For every person who 
wears a firefighter uniform, there are 
at least ten more who wish they could. 
As much of an honor as it is to become 
a firefighter, it is equally as much a dis-
honor to become complacent. Those 
who don’t care about the job are disre-
spectful to the profession and their co-
workers. respect the job, work hard, 
and be proud of the profession you 
have chosen.
 2. Arrive early: Arrive at work at 
least thirty minutes before your shift 
begins. This will give you the oppor-
tunity to prepare by familiarizing 
yourself with the apparatus you are as-
signed to. This is a habit you will want 
to keep for the duration of your career. 
Preparation for the big fire begins the 
moment you walk through the door, 
not the moment your shift begins.
 3. Be social: Introduce yourself 
to everyone you meet. This is especial-
ly important on your first day. Greet 
other firefighters with a handshake 
and simply say, “Hello, I’m Firefighter 
so and so. It’s nice to meet you.” These 
are the men and women you will be 
putting your life on the line with and 
for. If you are meeting an officer, make 
sure you greet him/her by the proper 
title. It is imperative that you under-
stand the ranking system and address 
their rank. A simple, “Hello captain,” 

before you introduce yourself, would 
suffice.
 4. Find the senior firefighter: A 
good senior firefighter on your shift/
station will be your greatest asset. Ask 
him/her all those questions you have 
regarding your first day. Questions 
like, “What housework should I do?” 
(See #5 and #6), or “Which bed/lock-
er is mine?” The senior firefighter is 
there to answer those questions, not 
the officer. The captain, for example, 
has greater responsibilities than to 
show you where the mop is.
 5. Be proactive around the fire-
house: Don’t wait for someone to tell 
you what to do. As a probationary fire-
fighter, you basically do everything. If 
the phone rings, answer it. If someone 
knocks on the door, see who it is. Af-
ter lunch, volunteer to do the dishes. If 
you sit and watch the other firefighters 
doing these things, they will develop 
an unfavorable opinion of you early 
on. As a rule of thumb, if you think 
you are not doing enough, you prob-
ably are not.
 6. Be the first to rise and the last 
to sleep: Plan on being the last one to 
go to bed. This is the time to assure 
that the firehouse is secured and tidy. 
This is also a great time to read up on 
fire related material. Wake up thirty 
minutes before the others, make cof-
fee, and do whatever tasks are neces-
sary around the firehouse. The others 
will respect you for it.
 7. Find a mentor: This may not 
be easy to do on the first or second 
day, but in time you will find the per-
son who impresses you with his/her 
knowledge and attitude and is recep-
tive to you. Most firefighters would be 
honored to share their knowledge and 
help mentor a probationary firefight-
er, but you will have to make it clear 
that you want their help. Align your-
self with the right people, because ev-
ery successful person will tell you that 
association is the key to success.
 8. Know your riding position and 
responsibilities: You will be assigned a 
position by the officer, who will also 
instruct you on the responsibilities of 
that position. Everyone on an appara-
tus has specific duties and tasks that 
they are expected to know and accom-
plish to ensure success at an incident. 
Understand what is expected of you 
before you go out the door.
 9. Check your equipment: This 
rule cannot be overstated. Check your 
Personal Protective Equipment (PPE) 
and SCBA. Check nozzles, saws, tools, 
etc. Starting on day one, prepare your-
self by checking to see where every-

thing is located, so when the officer 
asks for a specific tool, you won’t be 
foolishly running around the appara-
tus looking for it. Failing to prepare is 
preparing to fail.
 10. Wear your safety gear: Con-
trary to what you might think, you are 
Not indestructible. You have been 
issued protective clothing to help en-
sure that you go home at the end of 
your shift. The clothing cannot pro-
tect you if it’s sitting in your gear lock-
er. Wear your hood, your gloves, and 
your mask! Button your collar. Give 
yourself every chance of getting back 
home in the same shape as when you 
left.
 11. Ask Questions: When you 
have a question, ask it. Not asking a 
question for fear of looking foolish 
will only get you in trouble. You will be 
working with knowledgeable firefight-
ers, but to benefit from their knowl-
edge, you must be willing to make 
the first move. They can’t answer your 
question if they don’t know what that 
question is. The firefighters preparing 
this article have a combined fifty years 
on the job, and they still ask questions. 
twenty years from today, you will be 
also… if you’re smart.
 12. talk to the off-going crew: 
Don’t let your counterpart leave with-
out giving you a report. Ask questions 
that will affect your readiness on what 
happened on their shirt. For example, 
“Has any equipment been moved, re-
placed or sent out for repair?” Con-
versely, don’t rush out the door at the 
end of your shift. Share pertinent in-
formation with the crew (and person) 
that is relieving you. Give them the 
same courtesy that others extended to 
you.
 13. lead by example: Yes, even 
a rookie can display the qualities of 
a leader. If you do your job well, ev-
ery time – that’s the first step. on the 
fire ground, there is something we call 
“layered leadership.” When an assign-
ment is given, the person receiving the 
assignment is expected to complete 
that task. If you tackle assignments 
with professionalism and a “whatever 
it takes” attitude, others (even veteran 
firefighters) may try to reach the stan-
dard that you, the rookie, have set.
 14. Don’t try to force acceptance: 
Your actions both in the firehouse 
and on the fire-ground will be closely 
scrutinized. trying to get comfortable 
too quickly will likely work against 
you. For example, it is wise to bring 
in the newspaper, but your job is not 
to kick your feet up and read it. You 
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can do that on your off time. When on 
duty, you should be reading about one 
thing, your job.
 15. leave your ego at the door: 
Don’t think, “Been there, done that.” 
In this profession, celebrations are 
short lived. You (and your crew) are 
only as good as your next call. Don’t 
be overconfident or cocky because 
you had a fire on your first day. Sure, 
the experience will help, but remem-
ber, there is a lot to learn in this busi-
ness and you will NEVEr know it all. 
The day you think you do, is the day 
you should consider another career.
 16. respect your elders: There 
is an extensive amount of experience 
and information stored in the minds 
of the senior members of most depart-
ments. to them, you’re the “kid” who 
just got out of the academy, and some 
of them may remind you of that from 
time to time. If so, consider that you 
may be showing them signs of disre-
spect. It’s okay to share your opinion, 
but don’t forget that these men and 
women paid their dues and have ex-
perience that exceeds yours. respect 
that fact.
 17. Stay physically fit: Firefight-
ing is one of the most physically de-
manding jobs in the world. Consider 
the fact that a significant number of 
firefighters die each year due to stress 
induced heart attacks. Some of those 
deaths may have been avoided if the 
firefighter ate healthier, worked out 
more consistently, and was proactive 
with regular physical and cardiovas-
cular exams. In short, Stay Fit! Your 
life depends on it.
 18. Stay mentally fit: The most 
important tool you have is the one un-

der your helmet and in between your 
ears. You must exercise that tool daily 
by attending as many classes and read-
ing as many books as you can. There is 
an endless supply of educational ma-
terials out there. A smart firefighter 
will understand that the day they stop 
reading about the job is the day they 
should retire. If you think you have 
run out of things to study and learn, 
you have greatly underestimated the 
complexity of the job.
 19.  If you feel stressed, tell your 
officer: While on duty, you will see 
and experience traumatic occurrenc-
es that exceed what the average per-
son will see in their lifetime (multiple 
alarm fires, serious injuries, death, 
etc.). In time, you will become par-
tially immune to most of this, but 
you will always be affected to some 
degree. Some people are good at hid-
ing their stress, but this will catch up 
to you and affect your personal life as 
well as your professional life. Don’t be 
foolish enough to hesitate to ask for 
help if you need it.
 20.  Have fun: You may be saying, 
“Fun? Nothing I’ve read so far sounds 
like fun,” but you will discover that life 
as a firefighter can be just that. If, of 
course, you learn how to take a joke. 
The fact is many firefighters like to test 
the sense of humor of probies early on. 
Don’t take things too personally. Have 
fun, if you don’t have a sense of hu-
mor, it would be wise to develop one. 
Survival in the firehouse depends on 
it.
 21. Be a team player: Firefighting 
is the ultimate definition of the word 
tEAM. Individuals rarely get cred-
it for a job well done, but your crew 

will be judged by how well you work 
together. remember, when things go 
bad, all you have is your team. Crew 
continuity is built in the fire station, 
but teamwork is fine-tuned on the 
training ground and at the fire scene. 
It also helps to get involved with off 
duty, non-firefighting activities as 
well.
 22.  Be accountable: The only 
person responsible for your actions 
is you. If you make a mistake, own up 
to it. Your co-workers will respect you 
more for admitting you were wrong 
then by trying to hide or justify your 
actions. Accountability is also import-
ant on the fire- ground. If your officer 
asks you to do something, do it, then 
immediately report back to him. Free-
lancing at a fire is a major problem 
that could end up costing someone 
their life.
 23.  respect the public: Being a 
firefighter is an honor and privilege. 
Being issued a badge doesn’t mean 
you deserve special treatment. on the 
contrary, firefighting is a business of 
service. When people have problems, 
they call you for help. They let you in 
their homes because they trust you 
and believe that you are a professional. 
treat them with the same respect you 
would want others to treat you, and 
your family with in a time of need.
 24. Make safety your priority: No 
matter where you are or what you are 
doing, think safety. on the fire-ground 
especially, it is easy to get so caught up 
in the moment, that you forget the 
basics. take a moment to think about 
what you are doing before you do it. In 
that moment, think, “Is this the safest 
way I can accomplish this task?” The 
job is dangerous enough. There is no 
room for poor judgment and unsafe 
practices.
 25. Pay it forward: As the years 
go by, you will move from probie to 
experienced firefighter. one day you 
may be the senior firefighter, or even 
the company officer. Don’t ever for-
get what it feels like to be the rookie 

shaking in his boots. The probies of 
tomorrow deserve the same respect 
and tutelage that you will receive. If 
hazing and condescension were your 
tutors, then you be the one to break 
that destructive cycle. Be a dedicated 
firefighter, and help the rookie, even 
if you weren’t helped. Individually we 
can get better, but only as a whole can 
we become great.
 As you can see from what you 
have just read, being a probation-
ary firefighter is hard work, but if 
you weren’t up for the challenge, you 
would never have chosen this profes-
sion in the first place. Accept the chal-
lenge, work hard, and stay hungry to 
learn. When someone is giving you 
advice, listen. remember, you have 
one mouth and two ears, use them 
proportionately. As human beings, it’s 
important to understand that we don’t 
learn anything by talking. We learn by 
listening, reading and doing.
 After you successfully complete 
your probationary period, your atti-
tude and behavior should not change. 
If you take the advice we have given 
you above, you will have established 
some great habits. Keep them and 
they will serve you well.
 Your brothers,
Deputy Chief ’s Michael terpak & 
Frank Viscuso
 Deputy Chief Frank Viscuso (ret) 
served 27 years on the Kearny (NJ) Fire 
Department. He is an international 
speaker and the author of four Fire En-
gineering books, including best-sellers 
Step Up and Lead and Step Up Your 
Teamwork.
 Deputy Chief Michael Terpak 
(Jersey City Fire Dept.) is the founder 
of Promotional Prep, a NJ based con-
sulting firm designed to prepare fire-
fighters and officers as they study for 
promotional exams. He is the author 
of Fireground Size-Up, and Assessment 
Center Strategy and Tactics and co-au-
thor of Fireground Operational Guides.
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 We all have buildings in our re-
sponse area with automatic sprinkler 
systems, whether residential or com-
mercial. This article will explain the 
recommended practices from NFPA 
13E. This recommended practice pro-
vides basic procedures and informa-
tion for fire department use, and will 
assist you in developing training and 
planning. While similar to a code in 
content and structure, the use of the 
word “should” indicate nonmandato-
ry provisions. Keep in mind this is not 
NFPA 13 or 13r and is not intended 
for inspection or repair, but will cover 
some basic things the fire department 
can and should do.
 In this recommended practice, 
the fire department will be guided to 
understand the difference between a 
wet and dry system, its components 
and its use in the building. I will also 
cover such items as control valves, 
sprinkler heads, standpipe location 
and the Fire Department Connection, 
and touch on my own experience as a 
Chief officer, and Fire Sprinkler Fit-
ter.

 Pre-Planning
 Every fire department member 
should be knowledgeable of occupan-
cy changes that render the system un-
suitable for that building, such as an 
ordinary warehouse turned into a tire 
storage warehouse. Such construction, 
known as renovations are common, 
also be knowledgeable of any of your 
existing properties with these systems. 
With help from the Authority Having 
Jurisdiction, and some pre-planning 
this can be accomplished.
 Another important element is 
the water supply. Inadequate water 
supply can create a short fall in the 
system. Perhaps the area has been 
built up and the city system doesn’t 
meet the required demand due to old-
er water mains, or a valve in the street 
is closed.  A change in storage height 
or overloaded storage with in the oc-
cupancy can also hinder the system. 
Pre-incident planning and good com-
munication with your local Authority 
Having Jurisdiction should correct 
this.
 Whenever automatic sprinklers 
are installed in the response area, the 
fire department should implement a 
training program and make it policy 
for members to make visits to the lo-
cation. Members should become fa-
miliar with the protected property.
Having an SoP/SoG which spells this 
out as well as your assignments for in-
cidents that arise at these properties 

is also recommended in the standard. 
Sprinkler Systems are only as good 
as the install, and how well they are 
maintained.
 When I was Chief, we made it a 
priority to visit any new, or newly ren-
ovated properties to become familiar 
with the changes. of course, our trips 
to the local Home Depot every winter 
for frozen pipe made us very familiar 
with the systems.
 Fire department members 
should thoroughly understand the 
construction, contents, and the  nature 
of occupancies in the protected build-
ings.  The location of the annunciator 
panel, the location of sprinkler valves, 
drains and which section of the build-
ing the system feeds will also need to 
be known. In warehouses or big box 
stores these systems are normally 
found in a back room and accessed 
from the outside, or along an outside 
wall inside the building and may be on 
a bank of one to three or four depend-
ing on the size of the building. 
 The systems will be suppling sec-
tions of the building and in open ceil-
ing construction will be easy to trace 
out to see where each one ends and 
the others begin. The more familiar 
you are with the building the easier it 
will become, closed ceilings will pres-
ent another challenge, so pay attention 
on those alarm and nuisance calls as 
to where these systems go. If you have 
any doubt you can always contact the 
sprinkler company that services that 
building and they should be able to 
guide you. 
 A view around the outside of the 
building will tell you where the sys-
tems will be by identifying the outside 
wall control valve, or if a control valve 
is located inside, you will see a two 
inch drain coming out of the wall and 
in most cases the Fire Department 
Connection, and the water or electric 
fire bell. This is where pre-planning 
would be effective.

high riSe
 High rise or multi story build-
ings will have a room inside known as 
the SPrINKlEr CoNtrol rooM 
or MECHANICAl rooM. In this 
room you will find the main feed, fire 
pump and its components such as 
the control panel and jockey pump, 
and   the main control valve. The spare 
head box will be located in here also. 
A riser, or stack system for the fire 
protection is on each floor level, usu-
ally found in one stairwell, which you 
will have to identify for that building 
in your pre-plan. on that stack will be 

the floor system for that floor coming 
off the main stack with all components 
such as, control valve, flow switch and 
drain, and a standpipe connection.  
The opposite stair well will have just 
a standpipe connection. In all build-
ings, know where the Fire Depart-
ment Connection is located and how 
to supply it. Again, pre-plan.
 FIrE GroUND oPErAtIoNS
 Most buildings today have a 
Knox box, if not, arrangements should 
be made with the property owner to 
make entry when no one is avail-
able and of course you have no fire. 
Each fire dept./company responding 
should follow the SoP to ensure a 
safe and efficient operation. opera-
tions should be based on a thorough 
knowledge of the building. You can 
develop this technique each time you 
visit the building on prior alarms and 
inspection reports from your local fire 
inspection dept. A pumper should be 
designated to supply the Fire Depart-
ment Connection. 

Shutting Down
 First and foremost, make sure 
you don’t have a fire. once that is de-
termined, you will need to find the 
system in question, and 
by turning off the main control valve 
for that system and opening the drain 
valve, the system will begin to drain 
back, keep in mind these systems are 
not like a home faucet, they will not 
stop immediately. This will also work 
if it is just a broken pipe or sprinkler 
head. It is never a good idea to shut 
down the system during a fire until 
you have hose lines in place for the 
fight, the sprinkler, if operating cor-
rectly should be holding the fire.  With 
proper planning, training and knowl-

edge these objectives can be easily ac-
complished. 

tYPeS oF valveS
 Sprinkler system control valves 
must be indicating, which means they 
have to have some kind of indication 
to show if the valve is open or closed.
 1. oS&Y also known as outside 
Stem and Yoke, can be found on either 
system wet or dry, and on the suction 
side of the fire pump.
 2. BUttErFlY valve can be 
found on some systems.
 3. PIV or Post Indicating Valve 
can be found outside on the property, 
and they have an indicator that reads 
oPEN / CloSED
 4. WPIV Wall Post Indicating 
Valve is the same as a PIV with the ex-
ception it hangs on the wall outside of 
the building.

other types of valves found on sys-
tems are: main drain valve, inspector 
test valve and a ball valve. remember 
that when they are used for system 
control, they have to be indicating, 
otherwise they are usually a drain of 
some sort. Make sure you are familiar 
with the systems in your buildings.

ClueS on the outSiDe
 A building size up or pre plan 
will tell you the location of the systems 
and the Fire Department Connection. 
You will find by looking around the 
building, either a PIV, WPIV or no 
valve. The first two are a no brainer, 
but if it is an inside valve, you will 
know the system is on that side by see-
ing the drain coming out of the wall, 
or the Fire Department Connection 
in most cases will be on that wall and 
also the water bell or electric bell will 
be visible. Sometimes the Fire Depart

Fire Dept operations in Buildings with  
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What you should know  
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ment Connection will be located 
away from the building, again pre 
plan and inspection will help here. 
Don’t be afraid to drive your area on 
your days off and get around these 
buildings to become more familiar, it 
can help later on.

wet SYSteMS
 These systems are pretty basic 
and can be large or small. Easy to 
identify due to the fact that they are 
in heated areas, and not much to them 
except a drain, and some water gaug-
es. Anti- Freeze loops are usually part 
of the wet system. 

DrY SYSteMS
 These systems are more compli-
cated and can be large and small, but 
will have air in the system provided by 
an air compressor that is set to run au-
tomatically when the system loses air. 
They are located in buildings with no 

heat. The two systems mentioned are 
the basic ones, Pre- Action systems 
are a form of dry systems, and foam 
systems are form of a wet system. 
These types of systems will be found 
in special instances, and may not be in 
your response area.

SPrinKler heaDS
 The most common heads are 
pendent, and upright. Pendent heads 
are found below the ceiling, and can 
be painted from the manufacturer 
only, they commonly come in chrome 
or brass color. They also have a match-
ing or chrome cover plate called an es-
cutcheon. NotE: A concealed head is 
a form of pendent, it’s just that it has a 
flat plate which is tight to the ceiling 
making a flush look.

Upright heads are found in an open 
ceiling, such as a warehouse, or big 
box store. They can also be used in 

spaces where a pendent would be too 
low like under a stair landing.
 other types would be dry pen-
dent, sidewall head, (dry or wet) Ear-
ly Suppression Fast response (ESFr) 
these are special application heads. 

labeling
 All system valves, drains, test 
valves, Fire Pump rooms, Fire Dept. 
Connections are supposed to be la-
beled, so that should make things eas-
ier, if not let your Authority Having 

Jurisdiction know. 
 In closing, these systems can be 
intimidating, but once you under-
stand the components this will get 
better. Document locations and zones 
for the next emergency. It is important 
to understand the emergency, the dif-
ference between a broken pipe or head 
that was hit or a freeze up, from a fire in 
the building. You must act according 
to your SoP/SoG in either case. Shut 
down the proper valve and only the 
proper valve, be careful when shutting 
a system with a fire pump, make sure 
you shut the pump off, and the system 
valve, if it is necessary to shut the city 

feed, again always shut the fire pump 
off according to the directions on the 
panel. The jockey pump can remain 
on. It will be important to post a fire 
watch and have the owner/occupant 
call for repairs ASAP. The Authori-
ty Having Jurisdiction should follow 
up. I would recommend not trying to 
restore the system as this is a job for 
qualified personnel.
 A little knowledge and experi-
ence will go a long way in damage 
control when applicable. It is also a 

good idea to carry a pipe wrench, (14 
or 18 inch) on your apparatus, some of 
the older valves can be tough to turn. 
If the valves are chained and locked, 
they usually have a brake a way lock 
and that can easily be removed. Bolt 
cutters work well too.
 This is just a basic run down, re-
member the idea of the recommended 
code is to guide you. Most sprinkler 
emergencies we respond to are from 
broken components, and damage lim-
itation is the key. Good luck and stay 
safe.
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 The Hasbrouck Heights Fire De-
partment has been going through our 
equipment as we prepare to update 
and buy new turnout gear for our fire-
fighters. All of the old turnout gear 
had to be decommissioned because of 
its age but a lot of the gear was still in 
good shape. The department was try-
ing to find a place to donate the turn-
out gear to a department that needed 
it. Seventeen full sets of turnout gear 
were washed, dried, and folded by the 
department as we looked for another 
fire department that needed addition-
al gear.
 Third year member of the de-
partment, Miguel Gonzalez, who is 
originally from the City of Santiago 
in the Dominican republic working 
with Second Assistant Chief, tim 
Moots, inquired about sending it 

down to their fire department, which 
needed additional equipment for their 

fire fighters. Working with the City, 
the Hasbrouck Heights Fire Depart-
ment agreed to donate the seventeen 
pairs of turnout gear to the Santiago 
Fire Department.
 on March 22nd while attending 
a conference in New York City, the 
Mayor of Santiago, Abel Martinez, his 
personal Secretary, Felix rodriquez 
and the Director of Public relations, 
Jose Ferreras visited Hasbrouck 
Heights and stopped by the depart-
ment to accept the gift.
 While these dignitaries were vis-
iting, they were given a tour of the fire-
house by firefighter Gonzalez, as they 
looked over our equipment and were 

given a demonstration of our “Jaws of 
life” by members of the department. 
Mayor Martinez was presented a per-
sonalized department shirt by Fire 
Commissioner and Councilman, ron 
Kistner and Second Assistant Chief 
tim Moots.
 The donation was greatly appreci-
ated by the Santiago Fire Department 
as they do not have enough turnout 
gear for every member of their de-
partment. A great thanks to firefighter 
Gonzalez and Second Assistant Chief 
tim Moots for spearheading this do-
nation and showing what true Broth-
erhood is in the fire service.

 on the afternoon of June 9, 2019, 
the Bergen County Firemen’s Home 
Association in partnership with the 
Firemen’s Home of Boonton, NJ spon-
sored our annual barbecue which we 
run each June for residents and their 
families.
 The weather could not have been 
nicer as it was beautiful warm day with 
clear, sunny skies overhead. residents 
were brought out to the lawn in front 
of the home to enjoy their meal and a 
little comradery with their fellow fire 
fighters. Family members are always 

invited making this a much anticipat-
ed event every year.
 The members of the kitchen staff 
cooked a wonderful barbecue lunch 
that included chili, hamburgers, hot 
dogs, ribs, potato and cole slaw sal-
ads, corn on the cob, baked beans and 
fresh watermelon for dessert. one of 
the member’s wife even baked special 
brownies and cakes for an extra treat 
for dessert.
 The Bergen County Firemen’s 
Pipe & Drum opened the entertain-
ment festivities, volunteering their 

time to entertain our fellow brothers 
with traditional songs on the bagpipes. 
Their performance was followed by 
an afternoon concert from ‘The Dix-
ieland Gents’ group. The band played 
traditional march and show tunes.
 This afternoon was enjoyed by 
the residents of the Firemen’s Home, 
who always relish an afternoon out. 
Everyone had a great time. This won-
derful event could not happen with-
out the help of the staff of the Fire-

men’s Home of Boonton, NJ especially 
the activities and kitchen staff, who do 
such a great job cooking the food and 

providing the set up and getting the 
residents outside. The members of the 
Bergen County Firemen’s Home As-
sociation, a group of dedicated active 
and retired firefighters from the vari-
ous firehouses in Bergen County, NJ, 
did a great job serving all the residents 
and their families.
 The barbecue is paid for from 
donations made to the Bergen Coun-
try Firemen’s Association Fund that 
is generously funded by fire company 
donations from all over Bergen Coun-
ty, NJ.

The Hasbrouck Heights Fire Department Donates turnout Gear 
to the Santiago Fire Department in the Dominican republic
By firEfiGhtEr JuStin WAtrEL, hasbrouck heights fire Dept.

By firEfiGhtEr JuStin WAtrEL, hasbrouck heights fire Dept.

The Bergen County Firemen’s Home Association Barbecue

Santiago Fire Department receiving donated gear
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W W W . M O M E N T O F S I L E N C E I N C . O R G

YOU DON’T NEED A 
REASON TO HELP 
OTHERS.
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From Fran’s Kitchen to the Firehouse…
By frAn DECEGLiE

Pasta salad INGrEDIENtS
1 (12 ounce) package uncooked 
tri-color rotini pasta
10 slices bacon
1 cup mayonnaise
3 tablespoons dry ranch  
salad dressing mix
1/4 teaspoon garlic powder
1/2 teaspoon garlic pepper
1/2 cup milk, or as needed
1 large tomato, chopped

1 (4.25 ounce) can sliced black olives
1 cup shredded sharp Cheddar cheese

DIrECtIoNS
 1. Bring a large pot of lightly 
salted water to a boil; cook rotini at a 
boil until tender yet firm to the bite, 
about 8 minutes; drain.
 2. Place bacon in a skillet over 
medium-high heat and cook until 
evenly brown. Drain and chop.

 3. In a large bowl, mix mayon-
naise, ranch dressing mix, garlic pow-
der, and garlic pepper. Stir in milk 
until smooth. Place rotini, bacon, to-
mato, black olives and cheese in bowl 
and toss to coat with dressing. Cover 
and chill at least 1 hour in the refrig-
erator. toss with additional milk if the 
salad seems a little dry.

INDEPENDENCE DAY
By Annette DeCeglie
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INDEPENDENCE DAY 2019 By Annette DeCeglie
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ENZO GENCARELLI
136 RIFLE CAMP RD
WOODLAND PARK, NJ
(973)445-6254
ENZOGENCARELLI@REALTYEXECUTIVES.COM

michele hendershot
NJ mortgage loan originator

nmls #89891

(973)464-7119
mhendershot@homebridge.com

• UP TO 100% FINANCING

• WIDE RANGE OF CREDIT SCORES ACCEPTED

• LOW FIXED RATE MORTGAGES

• PRIMARY & INVESTMENT LOANS

• PURCHASE & REFINANCE LOANS

TO FIND OUT WHAT YOU QUALIFY FOR
CALL NOW!

MORTGAGES FOR EVERYDAY

•100% financing up to county loan limits available on purchase loans. Minimum FICO score requirements apply. **To be eligible, law enforcement officers must be
employed full-time by a law enforcement agency of the federal government, a state, a unit of general local government or an Indian tribal government; and
must be sworn to uphold, and make arrest for violations of federal, state, tribal, county, township or municipal laws. 

HomeBridge Financial Services, Inc. Corporate NMLS ID #6521 (www.nmlsconsumeraccess.org). 194 Wood Avenue South, 9th Floor, Iselin, NJ 08830; (866) 933-6342. Licensed by the N.J. Department
of Banking and Insurance 9200151. Branch Address: 1700 Route 23 North, Suite 125, Wayne, NJ 07470. This is not an offer for extension of credit or a commitment to lend.  LR 2018-218
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the
OFFICIAL 

ORTHOPAEDIC
of

FIREFIGHTERS NOW
JERSEY™

OFFiCiAl ORtHOPAeDiC SURgeOn
OF JeRSeY FiReFigHteRS nOW
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Official law EnfOrcEmEnt and firE BusinEss dirEctOry


